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FEATURE
Cybersecurity industry braces for tighter visa rules

The current climate surrounding visas, immigrants and international
travel will change the way some tech companies operate, and may harm
US cybersecurity

By Maria Korolov

Contributing Writer, CSO
APR 21, 2017 5:33 AM PT

Email authentication company ValiMail just got done with the process of bringing in a new
employee under the H-1B visa program, which allows companies to hire foreign experts.

"We just made it under the wire," said Alexander Garcia-Tobar, CEO and co-founder at San
Francisco-based ValiMail. "However, there are additional hires that we are considering, and we

are very concerned."

The entire U.S. technology industry, including the cybersecurity sector, is heavily dependent on
foreign talent. Not only are U.S. companies interested in hiring the smartest people available, no
matter where they are from, but there is also a severe shortage of infosec professionals.

So when President Donald Trump signed an executive order on Tuesday that is expected to

restrict immigration, the tech industry responded in force.
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The "Presidential Executive Order on Buy American and Hire American" requires the
Department of Homeland Security and other agencies to come up with new rules to protect US

workers and restrict H-1B visas to the most-skilled and highest-paid applicants.

m RELATED: Top 10 ways to retain IT security talent

That's a fundamental shift in the rules about how people enter the country, the tech companies

said, and is an over-reach of power by the president. Plus, it will do harm to the country.

"The Order will make it more difficult and expensive for U.S. companies to recruit, hire, and
retain some of the world’s best employees," they wrote in the amicus brief. "It will disrupt ongoing
business operations. And it will inhibit companies’ ability to attract talent, business, and

investment to the United States."

That's just as true for cybersecurity, experts said.

"U.S. firms can’t find workers with the cybersecurity skills they require," said David Berman,
senior director of product marketing at San Jose-based CipherCloud. "In fact, there is a shortage

of cybersecurity workers globally, even as data breaches and regulations have companies
increasing their staffing plans for security analysts, auditors, engineers and other security
functions."

The biggest hit will be the regulated industry, he added, including financial services, health care
and retail.

"A review of the current system is not a bad thing as government programs can always be
improved," said Justin Daniels, executive director of the cybersecurity accelerator at Memphis-

based Baker Donelson Bearman, Caldwell & Berkowitz, PC. "The issue is the broad brush

characterizing all foreign workers as taking jobs away from qualified U.S. workers. In
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"The current H-1B visa process has flaws, notably the 85,000 cap and the somewhat arbitrary
lottery process, and should be reformed," said Tom Hopcroft, CEO at Burlington, Mass.-based

Mass Technology Leadership Council. "However, it should be done in a deliberative manner, in

Congress, and not at the end of the application submission period."

Instead of restricting visa applicants, he said, the focus should be on lifting the cap. In

Massachusetts, for example, there are now close to 20,000 openings for tech jobs.

"In recent years, the H-1B lottery system has not kept up with industry demand," said Bobbie

Kilberg, president and CEO at Herndon, Va.-based Northern Virginia Technology Council.

The council recently surveyed technology companies in northern Virginia, many of whom do
work for the federal government, and found that they struggled to fill open positions in

cybersecurity, data analytics and software development.

It remains to be seen whether the executive order will help the situation, and Kilberg said the
answer depends on the agency recommendations that emerge in response to the executive

order.

"We should have a better sense regarding impacts on cybersecurity, job migration, and other

outcomes once the review is completed," he said.

One effect that is already being felt is a drop in H-1B visa applications. According to the U.S.

Citizenship and Immigration Services, 199,000 applications have been received for 2018, down

from 236,000 the previous year.

The agency also temporarily suspended premium process of H-1B petitions last month.
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The drop in applications is most likely due to an anticipation of more restrictions, and an

increased likelihood of being rejected, said Kon Leong, CEO and co-founder at San Jose-based
data archiving firm ZL Technologies.

"The US is the preferred destination for international professionals, particularly in technology, but
the trend could fade if internationals find greener landscapes elsewhere as America’s landscape
turns brown," he said. "Other countries have been desperately trying for decades to create their
own Silicon Valleys, and they’re now starting to make inroads."

If the executive order leads more limitations or restrictions on visas, the results could be
devastating for all technology industries, said Morey Haber, vice president of technology at

Phoenix-based BeyondTrust.

m RELATED: Should security pros get special H-1B visa consideration?

"This is just a huge unknown," he said. "It may spawn a new level of outsourcing or code
development outside of the US if businesses are unable to bring in the talent to their current

development facilities."

But in some parts of the outsourcing industry, the effect could be the opposite, if outsourcing

firms can't bring their employees to the U.S. to work directly with clients when needed.

And other international tech firms may suffer as well.
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Open-Xchange is a provider of open source communication software for service providers, and

has more than 200 engineers on staff.
Engineers need to be able enter the country to not impede the growth of the industry, he said.

"l can't see a need for making this even harder," he said. "It is already putting too much sand into
the gears that drive the tech industry."

Coping strategies

ValiMail's Garcia-Tobar has already begun working on contingency plans should H-1B visas
become more difficult to get.

First, if the best candidate requires a visa, the company will also look for a backup.

"We might always have to double up," he said. "If our first choice is going to take much longer, or
we might not be able to obtain the visa, we might go with someone with less desirable skills."

The company is also preparing to spend more time hiring people.

"And they're going to be more expensive," he added, "because you now have fewer people to
pick from."

Another possible strategy is to open a remote office in another country.

"A company that is growing quickly like we are, it makes sense to put an office in a new market

that you want to penetrate," he said.

For ValiMail, that means Europe or Asia. That office may now be opened earlier than it would

have otherwise, and be home to both developers and sales teams.
He is also considering what options the company has for getting people together.

"Clearly, if it's hard for people to come into the country to visit us, or for company meetinas. or a



In order to get 24-7 coverage, some companies combine onshore and offshore security
operations center teams, said Chris Petersen, CTO, senior vice president of R&D and co-

founder at Boulder, Colo.-based LogRhythm.

This strategy will become more difficult if it gets harder to bring people into the U.S. for extended

periods.

"This could result in either a cut back on their SOC capabilities, or reduction of other
cybersecurity initiatives," he said. "Either way, overall cybersecurity posture could be negatively

impacted."

Those whose SOCs are either fully or partially outsourced may see a decline in effectiveness if

the offshore teams can't work alongside their onshore counterparts, he added.
"This could also increase the likelihood of a damaging cyber incident," he said.

Then there's the impact on research and development, an area where many companies use

offshore staff to achieve an overall lower cost of development.

"If these companies are forced into an onshore-only staffing model, the result will most likely be
decreased R&D capacity," he said. "This would, in turn, decrease their pace of innovation and
threaten the security industry’s ability to keep up with rapidly evolving global threats."

As an alternative, some companies may move their entire research and development projects
outside the country, said Jack Morgan, CIO at Boston-based Anaqua, which provides intellectual

asset management software and services.
"Clients are rethinking their R&D center structure to align with where the talent is," he said.

Historically, foreign workers at U.S. companies have received a disproportionate number of
patents, he added, and losing them will disrupt our country's innovation pipeline.
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"The arbitrary displacement of US citizens out of their jobs in favor of low-cost off-shore
temporary labor, with no significant advantages other than short-term cost has caused those in

IT to rethink their investment in a career in IT," he said.

Would-be IT professionals need to see that the entry-level rungs are stable enough to allow

them to build their careers.

"Rampant outsourcing of IT has caused an entire generation of US citizens to discard IT careers

as too unstable and unpredictable for a lifetime decision," he said.

Lower numbers of foreign workers could also result in higher wages for infosec professionals,

said Byron Rashed, vice president of global marketing at Scottsdale, Ariz.-based InfoArmor.
That will make infosec careers more attractive.

"It may spur a greater interest among students to major in cyber security," he said.
CipherCloud's Berman agreed.

Women, in particular, might develop more interest in cybersecurity fields, he said.

"Competition for cybersecurity skills will increase, making professionals in this space a hot

commodity for the foreseeable future," he said.

But while the industry waits for a new generation of workers to get trained, the jobs still need to
be done, said Sam Curry, chief product officer at Boston-based Cybereason.

"And if they can’t hire locally or import it, the jobs will leave," he said. "What matters is that the
right policy exists to give Americans a chance to train in the skills they need and have access to

jobs without hamstringing companies who can’t wait for those skills."

To comment on this article and other CSO content, visit our Facebook page or our Twitter

stream.


https://www.infoarmor.com/
https://www.cybereason.com/
https://www.facebook.com/CSOonline/
https://twitter.com/CSOonline
http://www.csoonline.com/author/Maria-Korolov/
mailto:maria@tromblyinternational.com
https://twitter.com/MariaKorolov
https://www.facebook.com/MariaKorolov
https://www.linkedin.com/profile/view?id=483766
https://plus.google.com/u/0/+MariaKorolov
http://www.csoonline.com/author/Maria-Korolov/index.rss

How much is a data breach going to cost you?

You Might Like

No Pill Can Stop  Citizens: You Are Why Doctorsin  New Rule in San

Tinnitus but This Now Authorized the Know No Jose, California
(1) Weird Trick To Claim This Longer Prescribe Leaves Drivers
Tinnitus Destroyer ROKY7 HeadLamp Health Family Smarter Finance

If You Own a McAfee Linkedln Spammers Siemens

Home See How page hijacked expose their employee

You Can Save entire operation catches

Adeptly

Copyright © 2017 IDG Communications, Inc.

Ads by Revcontent

18 Previously
Censored Images
Oof WWII

War Bitz

Dead Simple
Trick Brings Any
Battery Back To

EzBatteryReconditioning


http://www.csoonline.com/about/tos.html
http://csoonline.com/article/3156845/data-breach/how-much-is-a-data-breach-going-to-cost-you.html#tk.cso_nsdr_intrcpt
http://trends.revcontent.com/click.php?d=4ZBqHzEGuElFlEIj8OiPLa7PqDs%2FzwojEGIOv6ZA1PTkjtIBKnGdoi5zR3%2BM87YSyYI75VqH1Wnu76ECmX%2BNhTHpZPByS04%2BfZdWTxI7cAbgb6ys9tj2c8RhxVUOJ2q7wzV3bxWYdtTZDzteOLjfhSTRbd2ZsAUmIEza5Ck6SRWbne1Nh7azf12M5Cs6oyFkWfh0logSlqfr88OfsmArtOmU9Oo%2FT41XHt3q%2FfDV5ZALQptauESI9a0AumEEe4uEIj6PfsvpiHdTddC9nIMBbRhy9A5Zs%2Bm0UoWDWJIy4lrvoe3wqch64H0Wuyp%2FZ2MpQLM%2FJ4a1zSatTFbrbiQnqiaVOPreqTdzM%2FvZRgAo3UK5P3CA1VKbgpIh6qPDAJaPnzLdnWakLGN4dwiXIskk7EhWoo1MtssyAzTDxDB%2FBhxymVzbGPlNAKyuFo9Q9q7r%2BPEmuMBOUL2H4pp%2B65%2F7TXsrFNyYJ3I%2Ft%2BTbduT1WemyXKk7aRN%2FBYcJ3sP9ee0GdZwSkF2MY%2FEaIWrPrZGWtfrWEQ%2F6DzB%2BaT2pPfVhRMALsvGFQciRp9lgaUjaUuPqmZyJbowX4bZCgvThZ5Cr0x480f2S4XaE64Gv8ynoose%2Bw0yMhdpGREkIOSBNgJzWhbvoTW3AM0YoknEy54N%2FVofYI7mJKviLlwF11NUcd11MWpLE8ap%2B1A8MHZxRhBHnmbLP0HUIcdH74cW95ZKMFA%3D%3D&viewed=true
http://trends.revcontent.com/click.php?d=v6TYVB1M6HUzCAkNfyh2Dzustjw4LQ4PpBTZpOmwjmDUzbi4XjkFHVbBx%2BJb0gv1a7ijU9r3T%2FVySO8IIluUnOFmHzcHkvYFFuTqAtx4fo3cQh8irYwlmhWicWRNkK8kf2amrWcRb8kGNyF3B44G6bITO929z1wech9xVYgp3PKdHtcvlW0dUOxjgObSPvPeJRe3P5RawD%2B%2FJXdNgHngHtTmQVorzqAW%2FhxRLzyH%2Ba4eYAZsOtj03c4PXP9Ed1eerTj%2FSYWLQ0gCHbhPvas0PVZNgXbOJCQ0WYslf5zZKEH5C4qSrlivkx6l5zY9rGAhNCp3Dhx3uLXh6HjelWV6UpTPQpsdbrlNDbXk8z2f5TkUfZSzSEEZJG5mWmAqJWghqgASIc%2BZY%2FK1aOXx8eqSU5dE6dQ2ypzP4uT%2FIzxLkGcGOzKW07qz0qOldk%2FyCbd0mokBG1m8kidxjsG147NF4O2E6%2BzRW%2BcIyJXb3FreL0KyCjFvyvnf%2BqkqAglcCDy8hGxani2sfuCTMSMeBB0ZrfRi%2BICTGjh4cin4idi7eMmPpLThmc2wMIoa4NkQiXpi7Vtm1JJt9x7vLJ2QcUHho3R6C7fXsKFZ8qD9kei%2FpPpmQ2RUiQGn2tbjW2VFBDPCSrdkQo3Q9JDylAsPW%2BkvjzWEoV6Dm91YZsDSUnEHrNVHSsXi3cTGKktIcIC8cDyK&viewed=true
http://trends.revcontent.com/click.php?d=etZUY4HE5fousrL2PmooKZv6xnKVNN4BuekJms2myfMgCwuiLsDHIofM3RpAzy15zCSw0kVgRFapnvpsFUevqROgH2lMoGlgsP5zoBK3d2uH9X9QNBKadSN0uwZA9%2F%2FGBCk6WW%2FRBngM%2BAEVUq1MOE9%2BdBhH6UDJsIZOjmYrnx%2FUlrigYOEHZhcig1dmILUEVQ1%2BfKhupotmZo4tzmogEJwKGDrgqbyzsrHqWv%2BMpKednOkRggj104hk2vzdGNraMzvUtOFxRxjNcT9mXUFXvsBKLWA1F0J27vRNT7WebVvwMHdzlL%2B6QQSGzc%2Bju3tTYq%2F2tprG%2BmE83xvAw4z7HbfozvAHKm2kxvPKXq7bdIvkIh%2Fez5jX0xkobMQGRsoKJ8mzDeaQD1%2Bjk%2F8AsoEa4o%2FXeK7PBgqyM2RNZV1Q2qy5NH3cIMeT0yAfT2l04BwknzLhFkPfD%2FLKKUDL%2BJT%2BQIvYGLrw8BggUYElWiFCKExRVIWZjswNsuFdAF6WpxZzXzqSG0eaeZCSgd%2FkCM4wHZ0coqpLWMryVEWAyioQT6pvEgk8ilfyXRnD51qqwgOduiI315yq2vM6C0ye5%2FN8RWMaD4XZ7dS0cnpbkLv2Iqhb%2BapePtzmymGocOuY%2B38t1L22kI3iB4krmYz5z4cGMyhlBxl4%2BCKtMRqvipP6Yfnj3SmVx4UPHRBMlKU428NevPrpZ%2FT3RpLvAOKaxNJaOQ%3D%3D&viewed=true
http://trends.revcontent.com/click.php?d=MAywzgWrYYjOUihOBJphZBVqe2NZp1f9VQ8cqyGqImEsMEJh4ha9wTK05qELzJw3A5xEmK5mADF6fnl1eY6ABdYeY130cI7d7ZZi5tIEOa4Hdjoi76ikTr08Hw9IIgcLoFeq%2FGXJtUAPttc59Jg%2BXv3re1zAX0q7%2FN2l5XzDZLqpbrYSSnbQsQBwi0n%2BUSkvEo9jA0BuXvFRW6uVtLTO185jvF7VbXnltrKT9JnPZTT7JWoU6OS94TSjHXLdEobOrjb3mNSp0Y1alAbumb%2BTYYXnFlABl1Flz0JCFcV0iS6vdma%2BqyiEG04cZPkUeye7Cljd2iSvACb5VWwcfx2mZ212JMP01zr2CabdTkO8rA5FPacG%2FpDYAsOjxO0XUY7vLa%2BakwqRSlSt9lHxeZcDvkdPAK9mCifvvAW%2BTxgjATevvj%2BCVVYU4z3TT0%2FJGj2DugtZSDLN72X46zqS539oBm5BOuX7zEZxpA1P0ZLs1YY93%2F2WEa548%2Bra3kjn253XQVbMWs48x0%2FgtWqq02TvvF0ctNt%2F7lj9DQw3%2Bbvh%2BpMkzDCSefiGgQZqo6fGKT1jkm1ad%2FBOiAO%2FUN4AC8ntEONBf0iJHb4tnEq3vcCUl8fW5Roiw179di%2B2rRXsYQSxKghrwdawrvQBRwls7IASkKqnw5miHImTCelF4bp3XzSVaFC79TTb%2BAEWCwAZ%2F6nqMX7RUILC%2BCRpV2UQ1Tzicw%3D%3D&viewed=true
http://trends.revcontent.com/click.php?d=7l04JdJXR4IfwrOz0NE1f1mE4jCLzmgRcYG0Lri8EMBhnSlnAfF7AUubyixA4jkB4mk3zbYZsCE8Ln3Z6KaEZh1JhVIa2xpB3dx1UNm9lvuhYUQFhjp0dmflKY03vPsP31TfZOuCBq5FCFHx0LUk5CyOmRZufqPl5%2B6AMqhjElk0AL9OEcx2DzuHLXtrAgivSX0I03lM5pEeNZw1kbpkv9y4VzVQ%2FJEgWv5TnaMzeyo0JWniKQxjDM4RVj%2BX3STbLupr%2Fsmmz%2Fbp9BiTbjQucvbV3In1oSAw7%2FO8HHgvhE4%2FXnesWgQ7y7WF2r4bd%2Bun6TnfUVMrGWkKrAA%2F7AWObeHckLhmzODvlJ%2BTI6kKe5SH8Xn3fn9dPAdzCNKuu3gb9P7ip36GP6uxZAfd%2F2ouplsUcc6RFzzdtOClI4Grt8dDxn9RXZeNl%2FVv0cqu2u%2BDnqKYshK4RXKm1weh5GT%2Fx6FtcahQ9tPX4ljgytyVZfX%2FLCWZfw9fnd5P02ajMFhyD6KXCGZmqfTYWH5dVCBEYgLkqD9JevBUIvq76r3Fo9rpTmQm5wAv9kfV6bUnASZsZvQQ5yROigH8Rn9KgxxJmdn9cX1rNaqByVJRAu468j2vDwkCthYkS6Gqe56qoN3Mi4dngKJPHdn%2BmYny0IXkUAjDq58Xe9mFXYHVxoFDC5JurJvsjpuN161ImkrDwlMFIxdYIRsSK8HlgMNmt2ajLZwt4DQbblo%2BcApTqiwKYlwu1aa1Zbmwlak7Raol8Xka&viewed=true
http://trends.revcontent.com/click.php?d=PjnIDoVRntjJ9fcLnnTKncXVW1%2BcHIeYW%2FA7tsBEpmd2LRynQruqaDklaDrP%2FYIjp8%2FR6XMiS4fucXt5tZrB1RdOX8ZyBi06qbw6MA2Yri8Wlzv0IGuf4iSTmQPWJAR%2BwbqYy3gr3Uy9nNArgdW64IacieWIvCkzWpPZknUH7vIfF5JHBs%2ByseQeYNBNbdmTU7TthKTG4DtPo3HCDziwsMPWafpZ5GDHSo0fDc2JK4Jc4xCw3z8lcv%2BPP0CDyJnRND6zUFFCkV64cGi%2BVocQdbDX%2Fy4iGoXnzkB2LwZ8waN0wvTeJU9ucF77w4IQGiH3Ye%2FlOeOiwNpYzidUBFm70tTQrZMbvOTBt1TrZ3rK3sLr1BEpvJKWTUVozJc5DUfNbsCDjaBgHVwKmvCBEPbiuJr7wA0ePCu4yIRhj446GYJlBChE53TFJV0W9bTTgcUSfewsVVoRmz%2FeWcTu2twXvBnVXBNGZOTsqJdfS6QyskJf%2BmFCRZeR50tY5dhUkgJMltrkZa0YoqerY2dNczAYQsRrxoFM%2FBC2cams5OzYefYpLaSQ7w4NIm5XBK4bGcsR0lWiSHTtvtWXUxYH5wJ4pUkAYdqaU9kENmOudcv1GnbRzB%2BOhO42v%2BiPNNYAUfGO6%2FVGa%2Bq86J1yrxbUSXrCtkMkakupBYFsEDL3FDpdLgQl%2Bj8AbeRNrmqn2Y7GeZRavVdaE7OUTZKU%2FocPEEjQ5g%3D%3D&viewed=true
http://trends.revcontent.com/click.php?d=0soaz7Rm0owUzPExyHV%2FZtUVfRyljA%2BFOi2s2vKzI2SG8oD54TwR5nM5jb9K18lTkh65SbTnTCEU%2FYK2lq73DgBU%2FERPHZ1iSypb8PT0Stxca1KK0j8JZbsgjvHqu6AK2U6DKYEwkBq5Doai15ZyRXPkMJyYr5VqvVwU0FUdtejPS6hnClN6b80UrKB6WzY62yEX2fg6xTqwh6bZ7h3pXprN1Lsz80e2IvVRjobUdru6SSOx3t2SUXKMHnMFDa3fD9OWPKt2WIwbIJ8JSz4Hzyf6Jizz%2FML9KSVsNJvSlXc5YxsIu5q9iyryqu0HcgO0VZcKkpN6WFztSHgAkABQO7oL1MQwj%2FxitxDBpWnQh%2Fw5Krb8i0JH9CeMFtTxvH1kRdkqFfbLgWkYVWkC6BnooveVAp7ZOCLqfiXRzedWUD27rxlAlgjC3t1gxJLrqcf2XdojXNJ0lvJeIAmcor1kBMcXrCttvnwyCpNo5lkpkhvkFlpFbnsDAXC%2Fb2YNiOV73uiRaolvSeAiFzsquTbap3oteUijzo72DY49g1dVWPugJTpwtBzG7Rt27bsYD1CF&viewed=true
http://trends.revcontent.com/click.php?d=2W7lCGASktbOTbPEld9kPakyzggKDl1H8xOHZx8b1NIKoubo880RarnG5sPWJOs%2B%2BJqOIms%2FyYTrE4t57KtthMCSGml%2BJ6qzmRVZrhIY2yNkIMpUTi5Fm%2FWpXmz8aMh1sVv5SvYWwHiCzJIIXMDf9%2FLDuIsaRQ9%2B4T1ifH%2B0hIOiPE5DLSV8ndMRMQ0cFjJ6INxHI53cu1Bu0i6TSJY8DnQlSaUusJAc%2Bv%2BsloNIAbsVEuqwp7axNf%2BzgTqaA3EH%2BHUx5PTLzj%2Fzf3mXVo0zHw%2F%2BsUoch634LMSIZYXafeVbBPNxQlkDACW0O8rvPjmyjILRlztHuIMkcc7gMMOx9u3JzO2K61%2FF%2FBFhvj68WSEZVU3PjiqS3bdFw%2Bka4Mqx%2BDQ04PuLOl%2FBtT72%2BCHBIaOMBCIkIPxaJl6YhavuOuD44uamVPh2EO%2BVtKveh2W9b8OH2a0fdLhUKRC9YcI1Wc5EepwxhWXftNM1Die0b%2ByGP2WD5xSvdoW6ofuzeiTa38zKA%2B8u7iAYNGyVnn7gv7i9MiIL5c87vbY7A8FyO5UdOOTrkc3oEXCbHPFmpryFkosLQz28jzsA6h2u2bmYl7j5%2B5wTj3Z03whl818kvU4%3D&viewed=true
http://trends.revcontent.com/click.php?d=gN9H%2BcyLyjPfpxuIcYRyJ3TLLEMOXHXGwvwCSu1G6wjH%2BoGQQnX6wD0PBsHDIDZRPtmZ0fXSF9WRe7mPjAa2lYklvdoYMja0NxpdER%2BLlk%2BUR%2BnZa5d1w7I9JfasKGcGjjMQELZNGh5R9hehh7J%2BEmrMyTyKHWzTmnOSHenR8Kkj2vI3%2B8gZ4Jv9p4noHhdkcvtsYtNRWc7%2FFKJyuni8rn0Tj7EBprSRuT3fvOKjN82EBDtG1WGXLuf9XHDRxFaySZn3vZ6JATaAMye4SYGjC9rWr%2F5%2FELQXi1y%2Bd0pKeUwURPwA56L%2BfV0QswhJCkLLvaM5w1lbM1CwoW8%2BixcTJTqUMlFzsJHuLW7q9DUUnkhKq5%2BiI8oMJHBErXy6cy0%2B0mgm28t16bDmHXp3x8jevfWLcdeRh50BVzA341Os1Gvw7DSrmmVUlsf0v4h8GDyAZ%2F0zlAepoLgWWmxXqj07%2FCPXpuKqKHU66XnbhIJ7ljX7Ty%2B2qMTTOPIExVOUo4HKVAP3DcNcecz%2BoQTf8eFWZLnDjCmH4hyh%2FisDY2b%2F1VXav0L0p%2BmyfXhT8Aw3%2FWrqxYc7GroAYcDrSHPaB8bgJ0U6GOQc%2FNUBeoe4grvpMSU%3D&viewed=true
http://trends.revcontent.com/click.php?d=RrbuhdntD6emn%2BxXTMaSFGdGlSy6MymoSWSTEGknGoiyRZomaY6oIbg08QOLV2zOmFv9LxDVN17WLcrhf0Qce7KcYOzBRCvfX6jaBbMr7qr05V9IpkzNOqb46Tx1NGfStBd%2FWbZHwVg1lvm1ev%2BwbrM4fSngjOZsylGov0HlV%2BpSWkpUssqhytVXiyDenIekI%2BP26wIn4JyYIGOD%2F1HbYL%2BBggJ2oNWpJrwRWriBa8tLTrJnE06ICZzJdWWRWFnV%2F32Neh2y6XHIuOY2xEvc%2FwMYIer3nvw5naryhycVaWNLDhvFpURRHjfhfG%2FTA1umfuprLNWT7RcS7nUQfzt%2Fim%2BvYGzz%2FRqzSF5b78ARKWuVKGOlE7cZI4VM%2BAk%2Bc5AX00JEBAlQSVVsIX7FOoTTrofMoj1UbAlhfZlIlO2JCoLp8LyVKv7Wv3gCSTsPQ%2FJU2VWeXg2NhLVVPPxt8Nv6L5HAaJS4V2OGPkgSaBsKqZUrSaFyVAmErHNjBDdO8YykZmDfqS1n%2FlAOwmLLGRbDmyJd1J8QJt0vJmR6L2HbaNJ58O9dzdxkucjKNOluGWrNSrwyojtSnt6r9Kf2VcDEAFKs2fgVDeOHP5sOZEVouAsf7kgDmR3t7Lv6K2Tn9t%2B9yuy2mA60431iHPukvAMre%2FuCiC8kp1gV9gm8ME5VGmQ%3D&viewed=true

